
 

CUMBRIA LGPS LOCAL PENSION BOARD 
 

Minutes of the Cumbria LGPS Local Pension Board held on Tuesday, 30th 
December at 13:00 in the Conference Room, Cumbria House, Carlisle, CA1 1RD. 
 
 

PRESENT: 
 

Employer Representatives 
 
David Southward – CCC (Vice Chair) 
Barbara Cannon – District Council 
Kerry Powell – Other Employer 
 

Employee (member) Representatives  
 
Deirdre Burnet - Pensioner (Chair) 
Karen Wilson – Active 
Karen Thomson – Deferred 
 

 
 
Also in Attendance:- 
 
Peter George - Group Finance Manager - Pensions Investments & 

Insurance  
Lucy Taylor - Finance Manager - Pensions, Investment & 

Governance 
Julie Dole - Finance Manager - Pensions Regulatory & Benefits 
 
 

  
PART 1 – ITEMS CONSIDERED IN THE 

PRESENCE OF THE PUBLIC AND PRESS 
 

 

 
 
1 APOLOGIES FOR ABSENCE 
 
Apologies for absence were received from: 
Julie Crellin   Assistant Director - Finance (Section 151 officer) 
 
 
2 MEMBERSHIP & TERMS OF REFERENCE 
 
The terms of reference of the Board were noted. 
 
Kerry Powell was welcomed to the Board as the newly appointed Employer 
Representative for ‘Other Employers’. 
 
The Chair welcomed James Ahlberg, a representative of Local Pensions 
Partnership (LPP) who provide the pensions administration function, ‘Your Pension 
Service’ who was there to present item 8 – Preparation for the General Data 
Protection Regulation (GDPR). 
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The Chair also welcomed Neil Wilson, a representative of the Pension Regulator’s 
(TPR) office. The Chair invited Mr Wilson to attend for the entirety of the meeting 
following his presentation of a training session on the Pension Regulator and its 
Future Focus and Work Plan. 
 
 
3 DISCLOSURES OF INTEREST 

 
There were no disclosures of interest.  
 
4 EXCLUSION OF PRESS AND PUBLIC 
 
RESOLVED that  the Press and Public be excluded from the meeting during 

consideration of the following agenda items on the grounds that 
they contain exempt information as defined under Paragraph 3 of 
Part 1 of Schedule 12A of the Local Government Act 1972 (as 
amended) relating to the financial or business affairs of particular 
individuals:- 

 
Item 11 – Review of Administration Matters – Issues Raised since the Last Meeting. 

 
5 MINUTES 
 
The minutes of the meeting of the Cumbria Local Pension Board held on 22nd 
September 2017 were confirmed, as circulated. 
 
6 FUTURE MEETINGS 

 
Dates of future meetings of the Board are proposed as follows so to align with the 
Cumbria Pensions Committee meetings and work cycles: 
 

 17 July 2018, 13:00 Cumbria House, Carlisle 
 
The option of 2 dates in January 2019 was discussed and it was agreed to select: 

 

 31st January 2019 13:00 Cumbria House, Carlisle 
 

It was also noted that Pension Board Members are invited to the joint Pensions 
Committee and Local Pension Board training event on 12th September 2018. 
 
7 THE PENSIONS REGULATOR – LOCAL PENSION BOARD – FUTURE 

FOCUS AND WORKPLAN 
 

A presentation was received from Neil Wilson from the Pensions Regulator’s Office.  
It provided an update on the areas of work the Regulator was focussing on and the 
reasons why this was required and it further detailed the roles and responsibilities of 
the Local Pension Board in providing assistance to the Committee to ensure 
compliance with regulation in respect of Governance and Administration. 
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Mr Wilson highlighted the results from The Pensions Regulator (TPR) survey on the 
Governance and Administration of all public service schemes (including the LGPS), 
carried out between October and December 2016.  The results for the 2017 survey 
were not currently available. The results were comprehensive with a completion rate 
of 90% providing cover of 98%. The Board was given assurance that Cumbria 
LGPS had completed this survey for both 2016 and 2017. 
 
The Chair thanked Mr Wilson and Members noted the content of the presentation. It 
was confirmed that the slides would be uploaded to the Board’s SharePoint site for 
future reference 
 
 
8 PREPARATION FOR THE GENERAL DATA PROTECTION REGULATION 

(GDPR)  
 
Consideration was given to a presentation by the Group Finance Manager, 
Pensions, Investments & Insurance and James Ahlberg from Your Pensions 
Service. The presentation discussed:- 

 An overview of the new legal framework to be implemented and the 
importance of GDPR. 

 Key changes that will affect the LGPS and the future responsibilities for 
Cumbria LGPS in this regard. 

 Steps towards compliance in advance of implementation on 28th May 2018. 
 

The Chair thanked the presenters for an interesting presentation. 
 
9 CUMBRIA LOCAL PENSION BOARD  FOCUS FOR 2018 AND INTO THE 

FUTURE 
 

A report by the Assistant Director – Finance (Section 151 Officer) was considered 
by the Board. This report detailed some of the topics that could be considered by 
the Board together with any other matters possibly highlighted throughout the 
previous two presentations, as areas they would like to focus their attention in 2018 
and coming years. 
 
Members noted that the Pensions Regulator had highlighted a number of areas of 
focus. The Board considered it appropriate for it to align its future work plan to the 
following areas: 

 Record Keeping 

 Effectiveness of Internal Controls 

 Effectiveness of scheme member and employer communications 
 
The Group Finance Manager - Pensions, Investments and Insurance confirmed that 
there was a review of data being carried out by Mercer Ltd and that the results of 
this review would be brought to the next meeting. In addition some training around 
internal controls including the measurement of risks displayed on the Risk Register 
will be brought back to the Board, possibly at the training delivered to both the 
Committee and the Board on 12th September 2018.  
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In recognition of the work plan of the Board, it was noted that there may be need to 
procure specific advice or training to enable the Board to fulfil its obligations. It was 
consequently agreed that the Board would make a recommendation to the Pensions 
Committee that the 2018/19 budget should include £5,000 for such work..  
 
RESOLVED, - that the Board agree areas of focus for their more detailed 

attention in 2018: 

 Record Keeping 

 Effectiveness of Internal Controls 

 Effectiveness of scheme member and employer 
communications 
 

- that the Board would recommend to the Pensions Committee that 
a budget of £5,000 be allocated to cover any costs associated to 
their agreed work plan. 

 
 
10 REVIEW OF PENSION COMMITTEE DECISIONS, AND OTHER MATTERS 

 FOR CONSIDERATION DURING THE PERIOD 
 
A report by the Assistant Director – Finance (Section 151 Officer) was considered 
by the Board. This report summarised the work conducted and decisions made by 
the Committee at its meetings held on 5th December 2017, in order that the Board 
Members can review these as part of their legal responsibility to members of the 
Cumbria LGPS.  It was noted that Members have access to Pension Committee 
papers ahead of the meeting to enable any questions/queries to be raised by the 
Board either at or before the relevant Pension Committee meeting. This was 
introduced to allow a more effective oversight process to operate. 
 
Members are invited to attend all training sessions run by the Pension Committee 
and Pension Committee meetings as an observer. It was also advised that the 
Pension Board Members will be invited to the evening and 2nd day of the 2 day 
Committee meeting in Edinburgh on 11th and 12th of September 2018 where a 
substantial amount of training and updates are provided. 
 
It was highlighted to Members that this report now covers the Investment and 
general issues arising at Pension Committee and following the request of the Board 
at the last meeting, the issues relating to Administration matters have been 
highlighted in more detail in a separate report (Item 11 of this agenda).   
 
The risk register was reviewed and it was noted that the targets and previous 
quarters’ scores were missing from the report. Members considered that as this is 
an important aspect of the Board’s role, it would be useful to have a training session 
on how to monitor and mitigate risks, and this will be taken forward either for the 
next meeting or at the training event with the Committee in September 2018. 
 

 
RESOLVED, - that the Board note the decisions approved by the Pension 

Committee at their meeting on 5th December 2017.   
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PART 2 – ITEMS CONSIDERED IN THE ABSENCE OF THE PUBLIC AND 

PRESS 
 
 
11 REVIEW OF PENSION ADMINISTRATION MATTERS DURING THE 

PERIOD 
 
A report by the Assistant Director – Finance (Section 151 Officer) Financial Services 
was considered by the Board. The report provided greater details relating to matters 
of Pensions Administration, as requested at the previous Board meeting.  
Members received an update on: 

 The service provided and monitoring of Your Pension Service (YPS) 
including a review of whole system performance data of the ‘member 
experience’ 

 Guaranteed Minimum Pension (GMP) Reconciliation update 

 Employer Issues and measures taken to mitigate them 

 Direction order – awaiting a decision by DCLG 

 Employer Covenants  - are being reviewed which will report back to a future 
meeting 

 Fund Discretions – number applied in the quarter 

 Pension Ombudsman Opinions – covering decisions on 2 cases investigated 
and one case that was ruled as out of the 3 year time period for complaints. 
One case, related to an ill-health retirement, resulted in the complaint being 
upheld against Cumbria County Council (CCC) as Administering Authority of 
Cumbria LGPS. In the second case the complaint was not upheld against 
CCC as Administering Authority of Cumbria LGPS and requires no further 
action, however an award of £100 was made relating to an administrative 
matter. 
 
 

RESOLVED, - the Board note the Pension Administration matters detailed in 
the report.  

 
 

The meeting closed at 15:30 


